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The 2021 Northeast
District all-faculty and
staff meeting will be
In-person!

We are pleased to announce that our
annual district meeting will be on
Tuesday, May 11, 2021, at the North
Florida Research and Education
Center - Suwannee Valley near Live

Samantha
Murray

Public Relations
Specialist
UF/IFAS
Communications

grenrosa@ufl.edu

Meet Samantha Murray,
PR Specialist for the NE
District

Hello there! I've worked with many of
you over the years in my role as a PR
specialist. With IFAS Communication’'s
recently expanded statewide PR team, [

0ak, FL. After a year of productive vir-
tual interactions, we will safely get
together to share our successes, ana-
lyze our tribulation, meet new friends,
and reconnect with all our colleagues.
Tours will be arranged. As done in

the past, attendees will also be able to
make pre-arranged appointments with
financial advisors. Mark your calendars
and stay tuned!

am excited to focus my Extension sup-
port on the Northeast District. I will be
your resource for working with local
media outlets to promote your exper-
tise and program impacts. I am also
here to advise on your communications
questions and challenges. My over-

all goal is to help each of you become
better communicators and expand
your reach in your communities. To

do that, I always say, stay in touch! I'm
at grenrosa@ufl.edu or 949-735-1076.
Looking forward to hearing from you.
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Victor Blanco

UF/IFAS Extension
Taylor County
Marine Extension
Agent I

Derelict traps removal:
Saving our coastal
heritage

Under the leadership of the Office of
Resilience and Coastal Protection of the
Florida Department of Environmental
Protection (FDEP), on a yearly basis,
different organizations have partnered
to participate in a derelict crab traps
clean-up activity on Deadman’s Bay,

at the mouth of Steinhatchee river, on
Taylor and Dixie counties. The activity
involves Florida Sea Grant and UF/IFAS
Extension, the Nature Coast Biological
Station (NCBS), the US Fish and Wildlife
Service (USFWS), the US Geological

Service (USGS) and the Taylor County
Sheriff Office. Every year the group
removes around 300 derelict traps in
average weighing around 4,000 lbs.
UEF/IFAS Extension Taylor County esti-
mates that at least 1,000 traps are left
in the water every year and become
derelict, which have an impact on the
ecosystem and the coastal resources
as they become ghost fishing gear, that
traps and Kill fish. These activities align
with UF/IFAS Extension mission and
have a positive impact on the environ-
ment and in the perception of residents
and visitors on our institutions and the
health of our coastal areas.

From the DISTRICT DIRECTOR

There are different ways to get in-
volved, especially with the Derelict

Trap and Trap Debris Removal Program
Volunteer Opportunities. This program
provides a mechanism to authorize vol-
unteer groups to collect derelict traps
and trap debris. Volunteer groups may
remove derelict traps and trap debris
from state waters when they organize a
cleanup event and obtain authorization
from the FWC. These volunteer cleanup
events may take place during the open
or closed seasons, and must adhere to
guidelines found at https://myfwc.com/
fishing/saltwater/trap-debris/

Eric Simonne

UF/IFAS Extension
DED - NE District

esimonne@ufl.edu

Mental health is out there:
How do you find it?

Alternate work locations, virtual meet-
ings, or distance diagnostics: the pan-
demic has obliged us to conduct our
work differently from what we are
used to. Yet, somehow, Extension fac-
ulty have found a new balance. On
one hand, virtual meetings save us
money, travel time, and no more room
arrangements. Audiences are just

one click away! On the other hand, we
have lost personal touch, no more side
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conversations, no more little talk; no
more debriefing and sorting things out
in our heads on our way to and from
meetings either. With four clicks, we
can jump from one meeting to the next
for four solid hours (and get exhausted)!

As I complete the 2021 season of face-
to-face meetings with all of you, I have
noticed that the balance is overall posi-
tive. Schedule flexibility, new tools, new
acceptance and expectations from
some of our clients have been positive.
The energy is visible. We are on a roll!
How can we continue this trend?

Here are a few things that can help
your mental health:

e Participate in virtual weekly faculty
and staff meetings and individual
check-ins in your office.

e Laugh.

e Schedule mental day - no phone, no
email, no text!

e Take a break! And take a few steps.
e Schedule annual leave for the year
while making long-term planning.

e [nitiate a team building, themed
event in your office: birthdays,
anniversaries, special occasions.

e Celebrate together small (?) victories
and take time to celebrate all
accomplishments.

e [augh some more.

e Walk when taking phone calls (some
call this multi-tasking...)

e Participate in discussions to better
know your co-workers.

e Make time for meeting preparation,
meeting debriefing, and follow up.

® Recognize that mental health
requires a different approach for
different generations in the office.

What is your method to take care of
your own mental health?
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Good TO KNOW

Beth Kerr

UF/IFAS Extension
Hamilton County

> "SWP. -+ 8 Family and

L/ Consumer Sciences
- Agent

The Power of Laughter

It is April ~ already! Honestly, I thought
I would have a soft start to 2021 with a
couple of months of planning, reflect-
ing, filing, and organizing and maybe
even catch up on deleting emails,
documents, and paper clutter. But here
we are ~ it is April! A few of you expe-
rienced agents are chuckling at my
youthful (okay - not in age, but in ex-
tension years) naivety. If so, I am glad I
gave you a brief chuckle. In fact, when
researching a TED talk for this article, I
was drowning in serious topics, watch-
ing talks on everything from develop-
ing leadership skills to the impact of
COVID-19 on workplace contentment,
when [ stumbled upon a segment on
laughter, which led me down the rabbit
trail of reading cartoons by marketing
cartoonist Tom Fishburne (and wonder-
ing if I could borrow my son's collection
of Calvin and Hobbes books). Suddenly,
my mood was cheerier.

Laughter - it is serious stuff! Research
studies, websites, TED talks, a Humor
Research Lab, and professional journals
are taking laughter seriously. There is
even an association for humor profes-
sionals, no not just comedians, but pro-
fessionals. The Association of Applied
Therapeutic Humor studies the science
behind the “magical, euphoric experi-
ence” of laughter. The association pro-
motes laughter therapy for individuals

experiencing difficult health challenges.

Laughter has health benefits that in-
clude greater pain tolerance, increased
blood flow, and enhanced immune
function.

A MEETING

N:00AM
12:00PM

1200PM

rocom | THE MEETING

3.00Pm

4:00 PM,
5:000M

MEETING

MEETING ON WHETHERTO CALL

MEETING TO PLAN THE MEETING

MEETING TO GETSTAKEHOLDER
BUY-IN BEFORETHE MEETING

MEETING AFTER THE MEETING

MEETING AFTER THE MEETING
AFTERTHE MEETING

MEETING TO PLAN THE NEXT

® marketoonist.com

From Cartoonist Tom Fishburne. Great cartoons Marketoonist | “Tom Fishburne” Cartoon Powered

Marketing.

The Benefits of Laughter at Work

So, what does this have to do
with extension and professional
development?

Laughter in the workplace can boost
morale, productivity, and creativity.
Paul Osincup’s TED Talk titled Leading
with Laughter: The Power of Humor

in Leadership reminds us that lead-

ers who can laugh at themselves and
share humor with their co-workers are
more relatable and build trust within
their organizations better than all their
too-serious counterparts. Laughter also
relieves tension and lessens the fear of
failure, making success more attain-
able on the job.

Tom Fishburne’'s TED Talk, The Power
of Laughing at Ourselves at Work, re-
minds us that laughter does three
things: 1) gives us a sense of belong-
ing and shared experience, 2) disarms
situations, allowing tension to retreat,

and 3) allows us to be vulnerable, get-
ting past our fears. He shares that fear
Kills creativity and can limit risk-taking
on the job, but humor is a powerful tool
that can drive out fear.

Health Benefits of Laughter

Laughter is a stress reliever, chang-
ing your mood mentally and inducing
physical changes to the body.

Short-term benefits of laughter include
e Enhances the intake of
oxygen-rich air
® [ncreases endorphins released by
the brain
® Soothes tension by stimulating
circulation and relaxing muscles

Long-term benefits of laughter include
e Improves the immune system
® Relieves pain (body produces its own
natural painkillers)

continued on next page
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The Power of Laughter...continued from previous page

e [ncreases personal satisfaction
(making it easier to deal with
difficult situations)

® May help lessen depression and
anxiety by the release of serotonin

e May act as an anti-inflammatory,
protecting blood vessels and heart
muscles (Mayo Clinic: Stress Relief
from Laughter? It's No Joke)

Research Says: Humor can Improve
Work life

Conversational humor has been linked
to job satisfaction and as a contributor
to improving the “bottom line.” One

SUCCESS Stories

study revealed that leaders who used
humor at work increased goal acquisi-
tion and received higher performance
ratings for their team. According to
Fishburne, around age 23, adults begin
to lose their sense of humor, not laugh-
ing as often or believing themselves to
be funny. So, as adults, we need to in-
vest in laughter for ourselves, families,
and coworkers.

ROA’s, promotions, application dead-
lines, and programs will fade away as
the years pass, so for the sake of your
mental and physical health, don't forget

to laugh daily, or as comedian Ken
Davis says, “Lighten up, and Live!”

Leading with Laughter: The Power of
Humor in Leadership | Paul Osincup |
TEDxNapaValley - Bing video

The power of laughing at ourselves at
work - Bing video

Stress relief from laughter? It's no joke
- Mayo Clinic

How a Little Humor Can Improve Your
Work Life (berkeley.edu)

Breading Dwarfism,;
Unwanted Traits

Lisa Strange
UF/IFAS Extension Taylor County
Ag and Natural Resource Agent

Hobby rancher, Bill Meacham called
Taylor County’s Extension office with
(2) questions. One, where to get tags for
his cows, second, he asked for an expla-
nation of devastating events occurring
to his newborn Mini Hereford calves.
They would not show any interest in
suckling immediate after birth. Within
2 days they die. He tried putting tubes
down throat, bottle feeding, with no
response. The 10-year-old cow had suc-
cess with calves living, every other
year and he used the same 10-year-old
bull for breeding. Over several years of
this loss, financially and emotionally
for his family watching this, not being
able to help the calves, he reached out
to Extension. As a new agent and little
background with cattle, was dumb-
founded and disturbed, of his story, but
did not let on to Mr. Meacham my sad-
ness. I told him I had not heard of such
a phenomenon; I would make a phone
call and get back with him.

I called Dan Fenneman, DED of Madison
County, knowing he was familiar
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It is not uncommon to find Lisa Strange work-
ing with clientele to problem solve and find
solutions.

with cattle, although he referred me

to the Livestock & Forage agent in
Levy County. I was connected to Mark
Warren, Commercial Row Crop Agent
who also had history with cattle. He lis-
tened patiently to my lengthy story of
Mr. Meacham's dilemma. His response
to me immediately said it “sounded like
an abnormality, cleft palate. Newborns
need the special milk, colostrum, only
available from mothers immediately
after birth. He did not confirm diagno-
sis and recommended Mr. Meacham to
have a veterinarian check out the cow.
He did mention that cleft palates have

been known to be a result of inbreed-
ing. Immediately while he was talking,
a light came on in my head. I associated
this with my grandmother and great
grandfather, both had cleft palates.
After years of family research and fam-
ily stories, I remembered this genetic
trait, occur in every other generation.

Mark commented” he would get back
with me if he found anything more on
this”. Within 3 hours, he called back
with factual documentation about the
hereditary disorder. The disease is as-
sociated with dwarfism, where calves
with dysphagia (inability to suckle) and
regurgitate milk through their nos-
trils, and usually pneumonia sets in.
Everything Mr. Meacham described fit
the description of the cause for his re-
occurring newborn’s death. He reported
he would have sold a calf between
$200. - $500, depending upon market
of the year and its age. He estimated his
losses since 2017 is over $2000. He now
can make an informed decision as to
whether to continue breeding his Mini
Hereford's or to slaughter the remaining
left and rid him of the perpetual prob-
lem. He is aware he cannot sell them
with this potential disease.

continued on next page
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I am most proud of this success story
for several reasons. My confidence that
[ expressed with Mr. Meacham that I
would find something out for him, my
knowledge of resources to know who
to call, and the immediate and accurate

Courtney
Darling

UF/IFAS Extension
Suwannee County

Agricultural Agent

iAgent

I am sure we can all agree that last
year threw us a real curve ball. As ex-
tension agents it required some cre-
ativity to apply our typical hands on,

in the field approaches virtually. In

fact, I learned how to conduct site vis-
its without leaving the comfort of my
home. Sure, we get pictures all the time,
mainly weeds, but have you ever asked
your producers to FaceTime?

During the heat of COVID-19 when
travel was restricted, I was sent some
pictures from a pond owner and asked
to identify weeds and nutrient issues
that were taking over. Unfortunately,
the pictures were lacking quality and
it was too difficult to identify much
from them. The idea of FaceTime was
brought up and it ended up similar to
an actual site visit. I was able to ask
her to get a better angle or zoom in on
certain things. It stimulated the typical
uncontrived conversations you would
have in the field. The best part was
being able to still help a client during a

response I received from Mark Warren.
I appreciate his interest, team effort and
time he spent with me. “I felt like he
had my back”. Additionally, the life ex-
periences [ have, using old knowledge
(about my grandmother) to help process

The toxic weed responsible for the cattle
deaths. Coffee senna has been noted to give
off a sweet smell after a freeze event that at-
tracts cattle. Since there is limited plant foli-
age, sending the producer a video helped him
identify the weed throughout his property.

time when we felt otherwise limited in
our capabilities to serve as extension
agents.

I had another experience in which the
situation was reversed. It occurred later
in the year when travel was allowed.
However, in this case, the producer

new knowledge. I was happy to be able
to provide an answer and options for
solution for such a devastating prob-
lem. On a personal note, this success
story has spurred my interest further in
cattle and small farm animals.

could not make it to the farm visit. I
had a cattle producer who recently pur-
chased property in Suwannee County
and moved some of his herd there. He
contacted me because his cattle were
dying and could not figure out why.

It did not help that at the time he was
battling COVID-19 and still residing in
Manatee County, therefore he could not
check on them himself. He had sent his
wife to check on them but was mainly
keeping an eye on them using a wild-
life camera.

In this case I did conduct an actual
site visit and determined that it was a
toxic weed species that was Killing off
his cattle. However, I used my phone
to bring the site visit to him virtually.

I took pictures and videos of the cattle
so that he was better able to assess
the condition of his herd. I figured this
might also provide him some reassur-
ance that the rest of the herd was doing
fine, especially since he had names for
many of them. I also recorded footage
of every location the toxic weed was
present so there was no doubt where
the culprits were.

The moral of these stories is that not
even a global pandemic can stop our ef-
forts as extension agents and that our
phones are good for more than pictures
and emails. Let us use technology in
our favor to help our clients and keep
ourselves safe.
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PROFESSIONAL DEVELOPMENT Corner

Alicia Halbritter

UF/IFAS Extension
Baker County
Agriculture and

Natural
Resources Agent

Canvas Courses Offer New
Virtual Opportunities

Looking for an opportunity to offer
asynchronous virtual programming?
Canvas is a program available to exten-
sion agents to offer free or paid pro-
grams to clientele. These self-paced
courses can be available at any time

to clients or can have structured time-
lines similar to for-credit courses. The
system is rather easy to set up and
you likely already have material you
can convert into a Canvas course! This
revenue-enhancement opportunity
gives agents the ability to focus on sig-
nificant course development with little
long-term commitment involved. UF
IFAS even has an entire team (Center
for Online Learning & Teaching- COLT)

UE/IFAS Infographic Web
Page Redesigned

Infographics are visual representations
of information, data, or knowledge in-
tended to present information quickly
and clearly. Infographics offer an un-
derstandable overview of any given
topic and are a great way to turn infor-
mation into an interesting, informative
and memorable graphic.

Are you in need of an infographic? Look
no further than IFAS Communications.
They have made the UF/IFAS info-
graphics web page easier to navigate.
Check out the categories and all the col-
orful infographics that are ready to use
and share with your clients.
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EXTENSION ONLINE LEARNING

Natural Areas Weed
Management Exam Prep

(=)

Limited Commercial
Landscape Mainlenance
Pesticide License Exam...

COMM LD, Max CEVs § ““USE COO

Time bt 30 gays = Tiene: it 30 days P

$75 | 8 credits 2) 820 | 2 credits )

Calegories (5)  Refine &)

Omamental & Turf Pesticide
License Exam Prep

UFIIFAS Master Beekeeper
Program -Apprentice Level

Wi

Time et 30 days P

$50 | 5 credits

Sestpaced ~

$250 =

dedicated to supporting you and your
Canvas courses! Be aware that revenue
generated from Canvas programs is
put into a 143 account and subject to
25.6% in various fees, however adjust-
ments in course pricing can be made to
reflect these fees. I recommend utiliz-
ing Canvas to collaborate with work-
ing groups or other agents to develop
extensive online programming. This

ensures we don't “flood the market”
with repetitive material and are able to
publish quality learning experiences
for extension clientele. To get started,
you can browse currently available
Canvas courses (https://ifas.catalog.
instructure.com/) and visit the Center
for Online Learning and Technology
website (https://cals.ufl.edu/colt/) for
more information and assistance.

SELECT A TOPIC
4-H Youth Development
» Agriculture
Disaster Prep and Recovery
Family Resources
Healtny Lifestyle
Holiday
How Tos
Impacts
Lawn & Garden

Money Matters

AGRICULTURE

Story of Florida Citrus Infographic

UF/TFAS Cattle Infographics (Set of 4)
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Northeast District IDEA

D’Alicia
Straughter

UF/IFAS Extension
Bradford County

Family and Consumer
Sciences Agent

Northeast District
Inclusion, Diversity,
Equity, Access (IDEA)

IDEA Talks provides monthly webi-
nars on inclusion, diversity, equity, and
access. Each webinar has a different
guest speaker presenting on relevant

IDEA topics. As a committee, we felt
this would be a great way to provide
information on how we can progress
as faculty and staff. IDEA Talk is also a
way for us to come together and have
an open nonjudgmental platform for
discussions. On November 19, 2020, we
had our first IDEA Talk webinar with
guest speaker John Diaz. John Diaz pre-
sented on Asset Mapping and reach-
ing our full potential when it comes to
helping all in the community. For 2021,
we Kicked off the New Year by having
Noelle Guay from Palm Beach County
present on inclusion and working with

Featured County EXTENSION OFFICE

extension clientele who have disabili-
ties. Your IDEA committee is committed
to helping the university provide IDEA
education throughout the Northeast
District. If you are interested in a spe-
cific topic or would like to be a guest
speaker, please reach out to D’Alicia
Straughter at

dalicial203@ufl.edu or Victor Blanco at
victorblancomar@ufl.edu.

Amanda Morgan
Pittman

UF/IFAS Extension
Alachua County

4-H Youth
Development Agent

amorgan133@ufl.edu

Featured Office:
Clay County

What are some interesting facts about
Clay County or Extension?

During the first 100 years Clay County
was known for its “snowhbirds” coming
to stay at the numerous luxurious ho-
tels along the St. Johns River in the win-
ter months. The United States Army is
also a large part of the county’s history
with more than 800,000 soldiers being
trained at Camp Blanding from 1940 to
1945. Clay County also has a rich ag-
ricultural history and was the home

of Gustafson Dairy Farm which at one
time was one of the largest privately
owned dairy farms in the Southeast. In

more recent years the county has been
known for its “freebirds” being home

to the legendary southern rock band
Lynyrd Skynyrd.

When was your office built and what
year did Extension start in your
county?

The earliest historical records of
Extension in Clay County date back

to 1935. Our current building was de-
signed and built under the direction of
Clay County Extension Director Jesse
Goldbold in 1978 along with much of
the Clay County Fairgrounds. Today our
exhibit building is named in his honor,
the T. Jesse Godbold, Sr. Extension
Education Center.

What is one thing that makes your of-
fice different?

The culture of our office is collabora-
tive, supportive, caring, and most im-
portantly fun which makes for a great
team that feels more like a big family.
We are always laughing!

What has been the most surprisingly
successful idea implemented in the
office?

We set the goal of establishing an en-
dowment for our 4-H program with the
UF Foundation. We exceeded that goal
and now have three endowments that
support our program.

What is the 1st thing you want people
to think when they walk in the door?

How friendly and responsive the staff
member who greeted them is. We be-
lieve that the first impression is the
most important for building relation-
ships with our clientele.

Describe your Extension office facility?

Our facility is comprised of our main
Extension office building that has a
large reception area, individual offices
for each of the faculty and staff mem-
bers, a conference room, plant clinic,
break room, work room, and large class-
room with a stage and Kitchen. We also

continued on next page
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Featured Office: Clay County...continued from previous page

have the exhibit building located next
to our main office building that holds
up to 135 for large events (before the
pandemic) and has a catering kitchen.

What is your favorite physical feature
about your office?

Our beautiful grounds that include
Florida friendly landscaping, a shade
garden with walking trail, an herb gar-
den, greenhouse, and urban demon-
stration garden all maintained by our
Master Gardener Volunteers.

If you could create your dream
Extension office, what is one thing you
would make sure to add?

More centralized location to better
serve the entire county.

What has been a main shift in
Extension that has put us in the
direction of where we are today?

In Clay County our population
growth and decrease of agriculture
in the county has forced us to shift to
addressing new needs.

What is the size and population of
your county?

Clay County has a total land area of
604 square miles and has 219,252
residents.

How many people does the Extension
office serve?

In 2020 we served 33737 individuals
through field and office visits, phone,
email, or group workshops and had an
additional 103,874 contacts through
social media.
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Clay County office staff and agents. Left to right: Matthew Olson, Stephanie Conner, Wayne Hobbs,
Annie Sheldon Wallau.

What is one office tradition your
office has?

Our former CED created the tradition
of the “power clap” that we have car-
ried on as a way to show appreciation
to our fellow team members. One, two,
three, clap!

Tell us a little bit about the people in
your office.

We have an excellent team with a
combined 86 years of Extension
experience.
e Stephanie Conner, 4-H Agent, 14
years with Clay County
e Cassidy Dossin, Ag/Natural
Resources Agent, 1%z years with
Clay County
e Wayne Hobbs, Horticulture Agent, 4
12 years with Clay County
e Matthew Olson, STEM 4-H Agent, 2
years with Clay County

e Annie Sheldon Wallau, CED/
FCS Agent, 11 years with UF/
IFAS Extension, 4 Y2 years with
Clay County

e Katrina Pierce, Program Manager, 6
12 years with Clay County

e Michelle Alters, Ag/Hort/
FCS Secretary, 24 years with
Clay County

e Julia Gordie, 4-H Secretary, 3 years
with Clay County

® Roxane Strickland, Custodial, 14
years with Clay County

® Christine Snyder, FNP Program
Assistant, 2 years with Clay County

® Sheryl Mize, 4-H Program Assistant,
3 years with Clay County

*Thank you, Annie Wallau, for
answering these questions about
Clay County.




Let’s Meet Some Agents: IN OUR DISTRICT

Heather Janney

UF/IFAS Extension
Columbia County
CED/4-H Agent

Robert Hochmuth

Regional Specialized Agent IV -
Vegetable Crops

Assistant Center Director,

NFREC- Suwannee Valley

UF/IFAS Extension Suwannee County

Bob Hochmuth evaluating nutrient status in a
Suwannee Valley watermelon grower’s field.

Bob Hochmuth was born and raised on
a large, diversified vegetable farm on
the Eastern Shore of Maryland where
he began his love of agriculture and re-
spect for farm families. Bob graduated
as a University of Maryland Terrapin
with a BS degree in Agricultural and
Extension Education and a MS degree
in Entomology. Although Bob is per-
haps better known in his career for his
vegetable and horticulture programs,
he still really enjoys the entomology
projects and maintains his original
insect collections, with hundreds of
specimens travelling with him since
the mid-1970s. His County Extension
career began in 1982 in Kent County,
Delaware and transitioned to Florida

in 1988 where he has served at the
same unit (NFREC-Suwannee Valley)
ever since. Over his career, he has con-
ducted programs in field vegetable
crops, cultural practices, drip irrigation,

integrated pest management, water
and nutrient BMPs, small farms, and
food safety, to mention a few. In ad-
dition, Bob and his brother George
(retired UF/IFAS Professor Emeritus)
developed a greenhouse hydroponic
vegetable program from scratch in
1989 at Live 0Oak, a program which has
grown to gain a national reputation for
the hands-on trainings offered there.
Bob says he especially enjoys work-
ing on Extension programs as a mem-
ber of high performing teams and the
opportunity to get to know better the
colleagues in those efforts. He cred-

its any of his success to the incredible
mentors, especially his first County
Extension Director, Dave Woodward, as
they have collectively formed who he is
professionally and how he approaches
Extension work. Bob and his wife of 42
years, Terri, have twin sons, Scott and
Leeg, both pharmacists in the St. Pete
area. Terri and Bob's greatest new joy is
the role in the last three years of grand-
parents to Zana and Logan. Around
Columbia County, many know him as
“Coach Bob” as he served as a soccer
coach of competitive travelling teams
for several years and 12 years at the
high school level.

Martha Maddox
Family and
Consumer Sciences
Agent IV

UF/IFAS Extension
Alachua County

Martha grew up
in the Arkansas
4-H program and
worked as a 4-H program assistant
and Expanded Food and Nutrition Aid
while attending college. She has been
involved in Extension programming
since the age of 8 and has worked as
an Extension Agent for 35 years. She
worked for the University of Arkansas
Cooperative Extension Service as 4-H/
FCS Agent for 12 years before joining

UEF/IFAS Extension in Sumter County
and currently is serving as the Family
and Consumer Science Agent IV in
Alachua County. She received her
B.S.E.in Agricultural Education from
Arkansas State University and her
M.S.E. in Home Economics Education
from Harding University. Martha is spe-
cialized in nutrition, health and well-
ness, food preservation, food safety,
food systems and financial manage-
ment. She serves as the co-chair of

the Nutrition and Food System Priority
Work Group and Action Team under the
leadership of state food safety special-
ist. She has been recognized nation-
ally for her work with Herbs through
programming to reduce sodium in the
diet. She had the opportunity to travel
to Italy to learn about Mediterranean
cooking, olives, and olive oil. She looks
forward to conducting class in the new
culinary Kkitchen in the Alachua County
Ag Center. She’s especially excited to

do team programming and classes in
food preservation, herbs, breads, and
International food expos along with
other educational programs.

Martha serves as Parliamentarian for
FEAFCS and is also a member of ESP,
FAE4-HA and FACAA. She has served
in various officers’ positions in these
associations and has received numer-
ous awards from all associations. Her
most cherished awards are DSA from
FACAA, DSA from FEAFCS, and DSA
from FAE4-HA.

She enjoys sharing with other agents
and helping them build their programs.
Her door or phone is always open to
help other agents.

continued on next page
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Abbey Tharpe

4-H Youth
Development
Agent II

UF/IFAS Extension
Taylor County

Since 2012, Abbey
Tharpe, 4-H
Extension Agent
in Taylor County, has successfully de-
veloped, implemented, and evaluated
educational programs in several areas
based on the needs of Taylor County.
She has developed exciting and award
winning 4-H programs, trained pas-
sionate and impactful 4-H volunteers
and staff and has led youth in healthy
living and summer camping activities
in Taylor County and throughout

Let’s Meet Some Staff: IN OUR DISTRICT

the State. Abbey is passionate about
her work as the 4-H Agent in Taylor
County. If you happen to see her at a
competition with her 4-H members
she may be found taking air with ex-
citement when she sees her kids win!
She currently oversees approximately
279 4-H club members as well as all
the events they participate in; club
meetings, county events, chick chain
shows, Ag judging, livestock judg-
ing, and livestock shows. She devel-
ops, implements, and evaluates over
300 youth through the Taylor County
4-H Summer Day Camping program,
annually. She has taught Bullying
Prevention lessons for six years to

all 6th grade youth in Taylor County.

She also facilitated bullying preven-
tions trainings for the University of
Florida Residential Camp Staff. In 2019
she developed and implemented a 4-H
led Afterschool Program that served

17 youth each week. She has received
$25,000 in grant funds, $220,000 in
monetary contributions to support 4-H
programming and in 2019 was awarded
an additional $21,000 in funding by

the Taylor County Board of County
Commissioners to support a part time
4-H program assistant. Her background
and expertise in Healthy Lifestyles,
Bullying Prevention, Summer Camping,
and Fund Development has enabled her
to be recognized as a resource for other
agents across the state.

Arlene T. Eminisor
Extension Program
Assistant

UF/IFAS Extension
Duval County

Arlene Todd
Eminisor has
been the Program
Assistant/
Receptionist at the Duval County
Extension Office for two years.

She began her career as a telephone
operator at Southern Bell Telephone
and Telegraph Company between her
junior and senior year of high school
while in the Diversified Cooperative
Training program. Southern Bell

became BellSouth Telecommunications
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and she retired with 37 years of ser-
vice. During her tenure with BellSouth,
she spent six years as an Instructor

at the BellSouth Training Center in

Jacksonville teaching technical courses,

such as: basic electricity, transmis-
sion, signaling, etc. The last 20 years
of her career with Ma Bell was spent
as an Infrastructure Analyst in the
IT Department. She then worked

for Electronic Data Systems on the
BellSouth account as a Systems
Analyst for nine years.

Arlene enjoys her position at the
Extension Office as it allows contin-
ued contact with a variety of people

who participate in the programs that
are offered there. There is something
new, and generally exciting, to learn
every day.

In her spare time, she loves to sing in
her church choir; cook for family and
friends; make jellies and homemade
bourbon vanilla; read; and garden.

Her pride and joy are her family,
which consists of two daughters, their
husbands, two grandsons, and two
step-granddaughters.
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